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PREAMBLE 


This Agreement entered intothis 2^ davof _, 2012, by and 

between the TOWN OF GUTTENBERG, in the County of Hudson, New Jersey, a 
municipal c»rporation of the State of New Jersey, (hereinafter called the Town^, and 
LOCAL NO. 88, NEW JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION 
INC., (hereinafter called the ’Association") represente the complete and final 
understanding on all bargainabte issues between the Town and the Association. 
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V' 
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ARTICLE I ■ RgCOGWmON 


A. The Town hereby recognizes Local NO. 88, New Jersey State 
Policemen's Benevolent Association, Inc., as the exclusive collective negotiations agent 
for all Patrolmen In the Police Department of the Town. 

B. The title of Policeman shall be defined to indude the plural as well as the 
singular and to include males ar>d females. 




ABTiri g 11 > MANAGEMENT RIGHTS 

A. The Town hereby retains ar>d reserves unto itself, without limitation, all 
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior 
to the signing of this Agreement by the Laws and ConsttuBon of the State of New 
Jersey and of the United States, indoding. but without Isniting the generality of the 
foregoing, the foliowing lights, 

1 To the executive management and administratrve control of the Town 
government and its properties and facilities and the activities of its employees; 

2. To hire all employees and. subject to the provisions of law, to determine 
their qualifications and conditions for continued employment or assignment and to 
promote and transfer employees; 

3. To take any permissible disdpltnaiy action fix good and just cause 
accordirtg to law. 

B, The exercise of the foregoing powers, rights, authority, duties and 
responsibilities of the Town, the adoption of policies, rules, regulations and practices in 
furtherance thereof, and the use of judgment and discretion in connection therewith 
shall be limited only by the specific and express tenns of this Agreement and then only 
to the extent such spectfic and express terms hereof are in conformance vwth the 
Constitotion of Lewis of New Jersey, including Chapter 303 of the Law of 1968, and the 


United States. 



til. GRIEVANCE PROCEDUf^ 

A. To provWe for the expeditious and mutually satisfactory settlement of 
grievance arising under this Agreerr>erl the following procedures shall be used. 

B. For purposes of this Agreement, the term "ghevance* means any 
complaint, difference or dispute between the employer and any employee with respect 


to the interpretation, application, or violation of any provisions of this Agreement or any 


applicable rules or policies, agreements or administrative decisions affectir>g any 
employee's) covered by this Agreement. 

C. Disoplinary action shall not be subject to the grievance procedure. 

D. The procedure for setttement of grievance shall be as follows: 

(a) STEP ONE In the event that any employee covered by this Agreement 
has a grievance, within ten (10) worWng days of the occurrence of the event being 
grieved, the employee shall present tiie grievance in veiling to the Director of Public 


Safety or the Officer In charge of the D^rtment in the event of the Directors absence; 
copy to Mayor and Chairperson, Police Committee. Every effort shall be made to 
adjust, compromise and settle same fairly If at all possible. 

(b) STEP TWO If the Association wishes to appeal the decision of the 
Director of Public Safety {or the officer in charge if the Director is absent). It shall be 


presented in vsrriting to the Chairperson, Police Committee or his/her delegated 
representative within ten (10) working days, who may give the Association the 
opportunity to be heard and will give his/her decision In writing wrthin ten ( 10 ) working 
days of receipt of toe Nvritten grievance. All prior correspondence and materials 8ha(^be 


reviewed before decision. 




\' 
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(c) STEP THREE If not resolved, simitar appeal may be made to the 
Governing Body in like fashion, vaio shall render written decision within twenty (20) 
days of filing or hearing, whichever is later. 

(d) STPP FOUR (1) ttrwsatlsfactory resolution of the grievance is reached 

at Step Three then within five (5) working days the grievance shali be referred to the 
Public Employment Relations Commis^ for the seleciion of an Arbitrator, pursuant to 
the rules of said Commission.- TTie decision of toe Arbitrator shall be final and binding 
upon the parties. If within the scope of this Agreement, which shall be controlling, the 
Arbitrator shall rule on agreed facts submitted to him/her. The e)q)ense of such 

arbEtration shall be borne equally by the parlies. 

E. It is agreed between the parties mat no artwtration hearing shali be beW 
until after the expiratior^ c# at least thirty (30) days after the decision rendered by the 
employer’s governing body or rts representative on the grievance. 

F. Employees covered by this Agreement shall have the right to process their 
ovm grievance without representative; of to settle or withdraw any grievance 
proceedtrrg at any stage. 

G. The cost of Arbilfatof shall be borne equally by the parties but each party 
Shalt be responsible for such other costs as they may Incur. 



(seven (7) days. 


fi,pTir[ r rr °°* pppRESENTA-nyfe 

A. The egrees to grent time off. no, to exceed one (1) week per yeer 
, to arr employee desigoated by the PBA to attervl State and 
iotemationa, meet^gs or convendona prov^ (72) houm wrmen r,c.ce ia 

given to the Director of Public Safety by the organiation. No more than three (3) 
employees shall be granted time off at any one time, 

e. Accredited representatives of the Association may enter the Town’s 

facilities or premrses at masonable hours for the purpose of observing working 
corrdrtions or assisting in the adjushrrents of grievarK^. When me AssodatKm decides 
to have its represerrtatives enter the Town facilities or premises, it will request such 
permission from the appropriate Town representatives arKl such perm'^sion will not be 
unreasonably withheld, provided there should be no interference with the normal 
operations of the business of the Town Government or norma! duties of employees. 

C. One (1) Association representative and one (1) assistant Association 
repmsentatrve may be appdnted to represent the Assodalion in grievances with the 


Town. 


D. During Collective negotiations, authorized Association representatives, not 
to exceed four (4), shall be excused from their normal work duties to participate in 

reasonaWe and necessary, and they shall 


collective negotiations sessions, that are 
suffer no b$s or regular pay. 




AB-nri e v - DE ^ir.jVMS FROM SALARY 


A, The Town agrees to deduct from the salaries of its employees, subject to 
this Agreement, dues for the Association. Such deductions shall be made in 
compliance wtth Chapter 310, Public Laws of 1967, N J-g-A, (R.S.) 52:14-15.9 (e), as 
amended. Said monies together with records of any corrections shall be transmitted to 
the Association office by the fifteenth of each month following the monthly pay period in 
which deductions were made. 

B. If during the life of this Agre^nt there shall be any c^^ange In the rate of 
membership dues, the Association shall furnish to the Town written notice prior to the 
effective date of such change and shall furnish to the Town new authorizations from its 
members shewing the authorized deduction for each employee. 

C. The Associatton wil provide the necessary 'cheirfc-ofr authorization form 
and deliver the signed forms to the Town Treasurer. The Association shai! indemnify, 
defend and save the Town harmless against any and aH claims, demands, suits or other 
forms of liabKity that shall arise out erf or by the reason of action t^en by the Town in 
reliance upon salary deductions authorization cards submitted by foe Association to foe 
Towa. 

D, Nothing contained in this Agreement shall be construed to limit or restrict 
the Town In its rights to seek and obtain such judicial relief as it may be entitled to have 
In law or in equity for injur>ction or damages, or both, in the event of such breach by the 


Assodation or ito members. 





ARTICLE VI - NO-STRIKE PLEDGE 

A. The Association covenants and agrees that during the terms of this 
Agreement neither the Association nor any person acting in its behalf wll cause, or 
support, nor will any of its rT>orr>bers take part in any strike (i.e,. the concerted failure to 
report for duty, or willful absence of any employees from his position, or stoppage of 
work or abstinence in whole or in part, for the full, faithful and proper performance of the 
employee’s duties of employment), work stoppage, slowdown, walkout or other 
deliberate irit^rence with normal Work procedures against the Town. The Associabon 
agrees that sue* action would constitute a material breach of this Agreement. 

B. In the event of a ^ke. slowdown or walkout it is covenanted and agreed 
that participation in any such activity by an employee covered under the terms of this 
Agreemwit shall be deemed grounds for termination of employment of such employee 
or employees, subject, hovrever, to the appHcation of the Grievance Procedure 
contained in Article III. 

C. The Association vrill actively discourage and will take whatever aftirmative 
steps are necessary to prevent or terminate any strike, work stoppage, slowdown, 
walkout or other deliberate interference with normal work procedures against the Town. 

D. Nothing contained in this Agreement shall be construed to limit or restrict 
tee Tovm in its rights to seek and obtain such judicial reSef as it may be entitled to have 
in law or in equity for injunction or damages, or both, in the event of such breach by the 


Association or its members. 




MU . MQ LQC>CQUT PLEDGE 


ARTl 

ft, «»»*«* of m. 

p.rtie. W..O .gre. tt..t «-y «"*” 

forth., .gr.» tl»t It .t»" "» t" ^ 

Association or Interfere in lawful operations of the Association. 

B. The parties agree that all existing practices and procedures in the 


Guttenberg Police Department canrKrt be set forth in this Agreement. The parties 
accordingly ^ree that regular ar>d established practices end procedures shall not be 
rescinded or material^ aHered without bargaining in good fahh, where the mlerests of 


ttie employees are to be adversely affected. 

c. Nothing contained in this Agreement shall be construed to limit or restrict 

the Association its nght to seek and obtain such judicial relief or administrative relief as 

they may be entitled to have in law or equity, for injimctfon or dam^es or both, in the 

event of a breach by foe Town or its agents. 




ABTir.i e vm. ho urs and overttme 

A. The work schedule for empkjyees covered by this Agreement shall be the 
■4-2" schedule which annual work schedule shall be posted no later than February 1 of 
each calendar year. The normal work day shall be eight hours which shall Include 
appropriate meal and rest periods pursuant to prtot practices. A copy of this schedule is 
annexed as Exhibit A. 

B. 1. An employee who is required to work longer than his regular tour of duty 
shall be paid overtime at the rate of time and one^tf his regular straight time rate of 
pay. In construing such overtime, the payments shall be made on the following basis; 

a. Up to ttw first 16 minutes -no pay 

b. 16 through 30 minute -30 minutes pay 

c. 31 through 60 minutes -1 hours pay 

d. Thereafter, overtime shall be paid at the rate of time and one-half his 
regular straight time rate of pay, for all time worked beyond the regular 
tour of duty. If an employee shaU opt ftx compensatory time off instead of 
cash payment, such time shall be taken only as scheduled by the Director 
of Public Safety or officer in charge of the department, so as not to 
interfere wHh departmental operation. 

2. if an employee rs recalled to duty on his time off, he shall be paid a 
minimum of four ( 4 ) hours pay at time artd one-half. This shall not apply If the overtime 
1$ continuous with his regular tour of duty. 


3. 


Overtime shall be paid every two w«eks. 



c. On all extra work not budgeted for regular Town police duty, such as 
speda, security duty, crowd control, pool detail; and the like, the entity seeking extra 
security shall make proper arrBngemerrts for payment, at no less than S35,00 per hour. 
Such assignments shall be done t>y the Towrr as fully covered and protected 'police 
work-. Effective after the date of signing the new Agreement and as soon as 
rBasonabte thereafter, the oft duty rate shell be set at S70.00 per hour with *60.00 paid 

to the officer and «0.00 paid to Uie Town. _ - - - 

D. An employee required to work in place of a supervisory officer shall 
receive the next higher rate of pay of said employee, provided the employee works a 

full tour. 

E. Shift svrapplng shall be permitted, not to exceed two (2) times per rrwnth. 
upon no less ttian forty-eight (4S) hours nofice to the Director or his designee. Any 
such request shall require the approval of the Director or his designee which shall not 

be unreasonably 




A. 


APTiri g IX - VACATIONS 

All leave time, including vacations, shall be permitted for the time penod 
from January 1 through December 31 of each calendar year with approval of the 
Department whicti shall be reasonably exercised, 

B. All patrolmen hired prior to May 1,1994 shall receive twenty-six (26) 
working days of vacation annually. In the event a Patrolman works less than a full 
calendar year, he shall receive a pro rata share of his vacation, except when that 
officer’s absence Sdiie to an on the job injury as certified by the Tovm's appointed 

physician. 

c. Section C only applies to officers in current employ. Vacation now on the 

hooks can be carried forward at 1994 rate. 

D. The foltowing pro>«k)ns shall apply to officers hired after May 1.1994. 

(1) New hires shaH receive one (1) day per month in first year of service. 

(2) After one (1) year of service and not more than five (5) years of service, 
officers shall receive fifteen (15) days. 

(3) After five (5) years of service and not more than ten (10) years of service, 
officers shell receive twenty (20) days. 

(4) After ten (10) years of service, officers shall receive twenty-six (26) days, 

E. 1 The list of vacation days for each Potice Officer shah be posted no later 

than February 1 for the full catendar year January 1 to December 31. This 
list will show the number of vacation days to v^lch each officer is entWed 
in the calendar year and shall be based on a prorallon for officers who 
accrue vacation time after January 1. 

Me 
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2. All vacation requests are to be submitted in wriOng on a form specified by 
the Department. This form shall be served on the PBA no later than 
December 1 of the preceding year. Vacations may be selected as 
Individual days or week(8> except as otherwise provided herein. Not more 
than one Sergeant and one Police Officer may take a vacation at the 
same time. A request that is returned disapproved shall indicate the 
reason for the disapproval. Vacation requests shall not be arbitrarily 


denied. 

3. All vacation requests for prirne time, June 15 to September 15. shall be 
submitted by March 30 by each Police Officer to the Director of Public 
Safety or his designee. Officefs must schedule a minimum of S vacation 
days but not more than 10 vacatioo days during prime time, unless more 
time is available after all officers have had the c^portunity to toke two 
weeks. Vacation picks during prime time shall be by rank first and then by 
senlorTty. Vacation requests for a fuH scheduled workweek will be given 
preference over requests for less than a full workweek, seniority 
notwithstanding. The Director or his designee shall return the requests for 
prime time vacation, marked approved or disapproved, by May 15. A 
request that is returned disapproved shall indicate the reason for the 
disapproval. Vacation requests shall not be arbitrarily denied. 

4. Vacation requests for other than prime trne shall be approved or 
disapproved within five days of recent. Vacation picks during non-prime 
time shall be based on seniority. A request that is disapproved shall .i 




indicate reason for the disapproval. 

5. One© a vacation is approved it cannot be cancelled. 

6. Requests for swaps or changes in vacation shall be made in writing. 
Requests for swaps or changes will be approved if no overtime wili result 
and the request for change will not adversely affect departmental 
operations. Requests for change snail not be unreasonably denied. 
Requests for swaps or changes that are denied shall irxiicate the reason 
for the denial. 

7. All Police Officers shall be notified by the command if tiiey have 
uns^eduled vacation days as of Octc*»er 15. Police Officer so 

notified must, byNovemberl, request the sdieduling of such days by 

December 31. During the period of December 10 to December 31 the 
command may, but is not required to. limit the scheduling of vacation to no 
more than orre Police Officer or or>e Sergeant per tour except for 
Christmas Eve. Christmas Day arxl New Year’s Eve when up to one 
Sergeant and one Police Officer may be scheduled for vacation. Unless 
denied use of vacation days due to Departmental needs, any vacation 
days not scheduled by December 31 in accordance with this procedure 
shall be forfeited, subfect to the Officer's right to carry over a maximum of 
five vacation days to the next calendar year. 

Effective July 1,2012. a joint committee shall be established to, at a 
minimum, create a common database governing all aspects of vacation 
use, inckidiftg cost, that wrill assist the parties, and a future arbitrator, if 



necessary, to resotve any issues relating to vacatwn, rf they continue to 
exist, durir>g r>egotiatior» for the successor contraci to this one. 





ARTICLE X • HOUDAYS 


Effectfve July 1.2012. this articte shall be deemed defeled pursuant to the March 
3, 2012 interest arbitration award of Arbitrator James Mastrtani, 



«pT.^.gyi. SICK LEAVE 

A, Sick leave, as used herein, shall be defined as an illness, injury or 
disabiiny that prevents an employee from perform'^g hi» rrormal duties; or where an 
employee is quarantined because of exposure to a contagious d^ease or ^ 

■- - B- Th^eSTpi^-snalln^i^-the-D^paFtr^^^ 
.mmence™nt^h..ouro,d^w^ne^rposs..Sa.not^Bhai,sta«^ 
of the cause of the absence from duty. 

c. Wh«e an is o,n on =icK .,..0 (3) o, mo,o conssool.. 

0 „. 0 , wnen, an an.p.o,- haa »» 0 .i.nod a p«.an. o. s« «»» ns.. .>» °.PS«> 

a, a. a,.p»0on, n»«nab<y »« 

evidence to substantiate the abserx^ 

D. The Town may require an examination by a physK=ian retained by the 
Town of an employee absent for medical reasons. However, such examination shall b 

a, .n, ,p„ and expand oftP. Town and a cop, ».« ™«, a. aucP axancinadon 

shail be supplied to the employees. 

E. All employees covered by this Agreement shall be granted sick leave on 
an as needed basis up to a maximum of one (1) year for each occurrence or need. The 
Town's physidan shall have the abHitv to cert^ an omcefs illness, injury or drsability for 
extended absences in increments of no greater than three (3) months at a time, 

F. The employee organization recognizes the right of the employer to 

discipline, in accordance with applicable law. any employee who misrepresents facts or 
malingers under this c^use. The PBA in no way endorses or supports any person who 
misrepresents facts or malingers under this clause. I . 
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o, E,^ emElCe. b. » P»»« • — ““ 
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■ -H- 
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,h.» cdh,p.n».o,y day Th, .«,oe.. shall be appo,.- by ». Toy. un,«i. the o» 
„, .„oh coh.p.™».o.y «... y. ca„» ovadi™- PoHcs o«o» Ph.H no, b, en«ed ,o a 

lump sum paymer.t for tfiese compensatory days. 
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AB-nCL£ Xll - LEAVE 

A. in case of death in the immediate family, an employee shall be granted 

leave from the day of death, up to and including the day of the funeral, 

B. Immediate family shall be defined as to spouse, child, stepchild, mother, 

■fatfier. brofher-or sTsteror-grandparents, of tHe Sripfoy^dr hi^'rspoiise: 

C. If the funeral is further than 100 mites from Guttenberg, NJ. an additional 


one (1) day travel time shall be allowed. 

0. Reasonable verification may be required by the Town. 




ARTICLE XIII - HEALTH A MP WELFARE INSURANCE 

A. The Town shall provide health insurance coverage as heretofore provided 
in accordance with the provisions of the poiicy, and ruies of the carrier, Heaith care 
contributions shall be consistent with that required by PL 2010, Chapter 2 and PL 2011, 

Chapter 78. 

B. The Town shan provide the emptoyee with tegal aid as required by 
N j,SA . 40A:14-155- 

c. All Town police employee shall receive full hospitalization benefits after 
retirement. 

D.l. The Town shall maintain the family prescription plan; dental 
program and vision program as are presently provided to employees covered herein. 
Effecdve 7/1/12 Prescription insurance shall be modified to provide a co-pay of $5.00 for 

generic drugs and $15.00 for nan>e brarKJ drugs. 

2. The Tosvn shall have the right pursuant to law. to change insurance 

carriers or to setf-insure so long as substantialiy similar benefits are provided the 
employees covered herein. The Town shall provide at least sixty (60) days notice to the 
Association of an intent to change the insurance carrier, unless unable to give such 
notice In order to maintain the continuity of the required health Insurance coverage. 




A. AH patrol cars shaU be equipped with the following Items: 

1. One (1) heavy dirty hand light 

2. One hundred (100) feet of rope. 

3. One (1) serviceable first aid Wt. 

4. One (1) fire extinguisher. 

5. Night stick hoWer. 

6. One (1) 350 degree light (except unmartced vehWe). 

B. AH future patrol care shah be equipped with: 

-1. An electric audio warning device. 

2- Interior trunk locks. 

3. Alley lights or spot fighte. 

4 A secured gun case, for the keefNng of sho^^^.s. 

ii Police f^dquartere in plain view of the public behind the police 

desk 

5 , There shall be one (1) hand radio for every nwn on a shift. 

6. Two (2) police cars to be used from 9 p.m. to 8 a.m. every day of 
the week. 

c. It shall be the objective of the parties to promote the health and safety of 
the employees in their eimpfoyment, consistern wfth the realities of police work, within 
normal limits imposed by age of equipment, normal wear and tear and regular resource 
levels in Guttenberg, All questions relating to heaHh and safety shall be considered 
carefully and promptly by the Police Committee and/or the Board of Council to the end 
that such reasonable health and safety standards shall be maintained. 


t\c 
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i^ BTtri g yy. clo th«wQ allowance 

A. The clothing allowance provided each employee covered by this 
Agreement shall be Sever, Hor,dred (S700.00) Doners, which shall be^paW in o^ne^mp ^ 
sum ^vtthin'sO days after sidoption the munk:ip^l budget or Jur« of each calendar 
year whichever is earlier. Such shall be used for the purchase, repair and upkeep of 
police apparel. This clothirrg allowar,ce shaH be increased to $750.00. effectnre July 1. 
2010; $800.00, effective July 1,2011; and, $850.00, effective July 1,2012. 

B. Clothing and equipment damaged in the line of duty shall be replaced after 


inspection by the Town. 





Any employee called into the Armed forces of the 


United States during 


national emergency shaU receive the protecfen 


of all applicable law. 
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AR-nCLg XVII. RETEN TION OF BENEFITS 

The provisions of all Municipal Ordinances and Resolutions vrhich are applicable 
to members of the bargaining unit shall remain in full force and effect, except as 
modified herein, during the term of this Agreement and shall be incorporated in this 
Agreement as if set forth herein at length. 




ARTICLE XVin ■ LEAVg OF ABSENCE 

A leave of absence svilbout pay may be granted for good cause to any employee 
for a period of six (6) months. Such leave shall be granted at the sole discretion of the 
Police Committee after recommendation from the Director of Public Satety. The leave 
may be extended for an additional six (SJ* months. 




APTTf^l P fix ■ RETIRE fcjgWT AND PENSIONS 

A. Employees shall retain all pension rights under New Jersey Law and the 
ordinances of the Town of Gtrttenberg- 

B. In the event the appropriate State Pen^n Board of the Legislature makes 
any mandatory modifications to the present Pension Law or Rules and Regulations 
relating thereto which modifications would mure to the benefit of the employees If they 
were incorporated herein, such n>odlfications shall be consWered as incorporated herein 
without further action by or between the parties hereto, if same are optional, the parties 
shall bargain in good faith with respect to same pmmptty, unless adc^ted within three 
(3) months of expiration erf contract, In which case, same shall be taken up as part of 
negotiations for new or renewed contrary, unless delay would work serious hardship 
upon any party. 

C- All vacancies shall be filled in the Police Department within 5« (6) months 
of the vacar>c5es In the event of a vacancy within the patrolmen's ranks, all efforts shall 
be made to fill the vacancy sooner If feasible and appropriate. 




ARTTCLE XX • COURT TIME 


A. Court time, as referred to in this Article, shall consist of all time excludir>g 
regular tours of duty, during which any employee covered under this Agreement shall be 
required to attend a Municipal Court. County Court, Superior Court. Grand Jury 
■prociedlngToromer neassMry ofRciirState br'County Adniinrstrativi'Bodies as a direct 
result of ^(s ofAcial duties. 

B. When an employee covered under this Agreeirwt shad be required to 
travel to and from any of Courts or Administrative Bodies as footed In this Article, 
such travel hme shall be considered arxl included in the compulation of the amount of 
overtime to wnlch the employee is entitled, provided, however ttiat such travel tinw shall 
be computed between the employer's Police headquarter and the pertinent Court or 
Administrative Body. Such tkne shall be paid as time and one-half. 

C- The amount of time to which an employee may be sntitied under this 
Article, shall be not less than two (2) hours of time for all Courts artd Administrative 
Bodies except tiie Guttenberg Municipal Court in whkdi situation the employee 
entitiemenf to time under this Articte shall not be less than one (1) hour of time at the 
appropriate rate or compensatory time off in lieu thereof. 






ARTICLE XXI - SALARIES 

A. All police officers hired before May 1.1994 shall be at Step 7 on July 1. 

1993, All police officers hired after May 1,1994 shall be placed on Step 1 and shall be 
moved one Step annoalty. 


Steps 7/1 ms 7/1/09 7/1/10 7/1/11 7/1/12 1/1/13 

1 44,783. 46,015. 47,050. 47,991. 50.575. 51,587, 

2 47,983. 49,302. 50,411. 51.419. 54,188. 56,272. 

3 51,735. 53,153. 54,354. 55.441. 58,426. 59,595. 

4 55,978. 57.517. 58,812. 59,988. 63,218. 64,482. 

5 60,570. 62.236. 63.636. 64.909. 68,404. 69,772. 

6 65,478. 67.279. 68,793. 70,169. 73,947. 75,426. 

7 76,519. 78,623. 80,392 . 82,000. 86,415. 88,144. 

B. Employees hired March 2012 and after 

3.'1/12 7/1/12 (with hoMsy?) 

Initial Hire $35,000. 36,885. 

•One Year $40,000. 42,154. 

• Paid upon completwn of one (1) full year of work. Upon completion of two (2) 
full yeare of work, the officer shall commence at Step 1 on the above guide. 
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c. The foregoing shall be retroactive to the dates shown. Any employee who 
left the employ of the Town prw to the date of the issuance of the Interest Arbitration 
Award shall not receive any relroacbve payment This prohibition shall not a^ly in the 
case of the retirement or death of an employee before the date of toe Award, 

0. Paychecks shall be provided on a bi-weekly, every two (2) weeks, basis, 
commencing after thirty (30) days notice to the Association. 




ARTICLE XXII > LONGEVrTY 


A. All employees covered herein shall recem longevity on the followir^g 
schedule; 

1 . After 4*^ year of service 2% of base salary 

2. After 8*" year of service 4% of base salary 

3. After 12^ year of service 6% of ba se sa la ry 

4 After 16"' year of service 6% of base salary 

5. After 20"^ year of service 10 % of base salary 

6. After 24 years of service and ftiereafter 12% of base pay 

8. Eligibility for longevity is to be determned as of the anniversary of the 
employee. 

C. Payments shall be made with salary payment. 




3 year 
officer. 


APTlCLg XXIII-TRAINING 

A. All police officers shall be required to trair. at the firirig range at least once 
at the Town's expense as presently in effect, under the jurisdiction of the training 




g XXIV . SEPA BABIUTY AND SAVING?. 

A. The Town and the Association recognize the applicability of Presidential 
Executive Order 11695 and other applicable present or future Executive Orders or 
L^islations tlealing^ economic controls on wa^s, prices, salaries, ^c. Therefore, _ 
salary or wage increases or other economic changes will be put into effect to the extent 
that it is. legally possible. In the event of any or all of the salary increases or 
adjustments or other ecor>omic changes for 1975 or beyond cannot be legally made 
effective, such increases shall be omitted or proportionalely adjusted according to law. 

B. If any provisions of this Agreement or any application of this Agreement to 
an employee or gmup of employees is held to be invaM by operation of law or by a 
Court or olher tribunal of competent jurisdiction, such provision shall be inoperative but 
all other provisions shall not be affected ther^y. and ^all CMitinue in full force and 

effect. 

C. As to any invaHd provision or application, the parties shall confer promptly 
to discuss the impact and bargain in good faith as to reasonable at>d feasible 
alternatives in the specific area involved in such invalid provision or application 




ARTICLE XXV > EP0CAT10W ALLOWANCE 

A. In acWrtion to all other payments set forth In this Agreement, each 
empbyee shad receive payment for each college credit earned in passing college 
courses related to or leading to a degree in Police Science or other related law 
enforcement degrees. 

B. The above payment shall be one payment of Ten (S10.00) Dollars per 
each credit earned in regular study in college, day or night, but not for correspondence 
courses, extension courses or the like. 




ARTICLE XXVI ^ FULLY BARGAINED PROVISIONS 
Thfs Agreement represents arxi Incorporates the complete and final 
understanding and settlement by the parties on all bargalnable Issues svhich were or 
could have beert the subject of negotiations. During the term of this Agreement, neither 
party will be required to negotiate with respect to any such matter, whether or not 
covered by this Agreement, and whether or not within the knowledge or contemplation 
of either or both of the parties at the time they negotiated or signed this Agreement. 









ARTICLE XXVII. TftANSPORTATION Aa OWANCE 

Employees covered by this Agreement shall be reimbursed for tolls and parking 
fees not to exceed One Hundred {$100.00) Dollars in the aggregate per calendar year 
for the Department A po lice veh icie shaHateo be provided in the event an employee s 
personal vehicle is not available for training purposes sanctioned and approved by the 


employer. 




ARTICLE XXVUI - RK5HTS OF EMPLOYEES 

In an effort to insure that departmental investigations are conducted in a ftiir 
manner which will contribute to good order and dtecvline, the following are hereby 

adopted: .. 

1 The interrogation of a member of the Force shall be at a reasonable hour. 

preferably when the member of the Force is on duty, unless the exigencies of me 
investigation dictate oUierwise. 

2. The interrogations shall take place at a location designated by the Director 
of Public Safety. Usually it will be at the Police Headquarters or the location where ttie 
incident allegedly occurred. 

3. The questionfr>g shall be reasonable in lengUi. Ftfteen (15) minutes time 
shall provided for personal r>ecessibes. meals, and rest periods at tf>e end of every tvw 
(2) hours, as required, without prejudicing the investigation. 

4. The member of the Force shaU not be subjected to any offensive 
language, nor shall he be threatened with transfer, dismissal or other discipline^ 
punishment. No piwilse of reward shall be made as an IfKtucement to answering 
questions. Normal police procedure will be utilized, and every police officer shall 
answer questions prompts and truthfully, subject to lawful privileges then asserted. 

5. At every stage of the proceedings, the Department shall afford an 
opportunity for a member of the force. If he so requests, to consult with counsel and/or 
his Association representative which shall not delay the interrogation beyond one (1) 
hour for consuhatjon with his Association representative, or more than two (2) hours for 
consultation with his attorney. However, this paragraph shal not apply to routine day- 





to-day investigations. 

6. In cases other than departmental investigations, If a member of the Force 
is under arrest or If he is a suspect or the target of a criminal investigation, he shall be 
so informed. 

7. Nothing herein shall be construed to deprive the Department or its officers 
of the ability to conduct the operations of the Departrr>ent 
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ARTICLE XXIX > PERSONNEL RLES 


A. A persons! file shall be established and maintained for each employee 
covered by this Agreement. Such files are confidential records and shall be maintained 
in the Office of the Director of Public Safety and may be used for evaluation purposes 
by the Director of Public Safety, Mayor. Chairman, Police Committee arvj/or Governing 
8ody. 

8. Upon advance rtotice ar>d at reasonable times, any member of the Pofice 
Department may at any time review his personnel file. However, this appointment for 
review must be made through the Director of Public Safety or his deslgr^ated 
represenla^e. 

C. Whenever a written complaint concerning an officer or his actions is to be 
placed (n his personnel file, a cc^ shall be made available to hrm and he shall be given 
the opportunity to rebut rt if he so desires, and he shall be permitted to place said 
rebuttal in his file. When the employee is given a copy of the complaint, the 
identification of the complaint person or rr^terial that would help identify hfm/her shall 
be excised. However, if any disciplinary action is taken based on any complaint, then 
the employee shall be furnished with all details of the complaint, including the identity of 
the complainant. 

0. All personnel files will be carefully maintained and safeguarded 
permanently, and nothing placed In any file shall be removed therefrom. Rmovai of 
any material from a personnel file by any member erf the force shall subject the member 
to appropriate disciplinary action; subject to right of governing body to update files, 
discard obsolete materials and the like. 




E. Each employee shall keep track of his own accumulatec} vacation days, 
holidays taken, sick days, and any other time which is available to the officer. In case of 
doubt, he may consutt the Director of Pubic Safety for verification of same at 
reasonable intervals. 
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ARTICLE XXX • AGENCY SHOP 


A. Any permanent employee in the bargaining unrt on the effective 
date of this agreement who does rtot join the Assodation within thirty (30) days 
thereafter, any new permanent en^loyee who does not join within thirty (30) days of 
initial employment wrthrn the unit and any permanent employee prevlousty employed 
within the unit who does not |Oin wtd^fn ten (10) days of reentry into employment with the 
unit shall* as a condition of employment* pay a representation fee to the Association by 
automatic payroll deduction. The repres^tation fee shall be in an amount equal to 
seventy-five (75%) percerrtof the regular Association membership dues, fees and 
assessments. The Association may revise its certrfrcation of the amount of the 
representation fee at any time to reflect changes in the regular Assodation membership 
dues* fees and assessrT>ents. The Association’s ©ntittementto the represerrtation fee 
shall ccHitinue beyond the termination date of this Agreement so long as the Union 
remains the majwity representative of the employees in the unit, provided that r>o 
modification is made in this provision by a successor agreement between toe 
Association and the Employer. 

6. The Association agrees that it will lndemr>rfy and save harmless the Town 
against any and all actions, daims. demands, possess or expanses (including 
reasonable attorneys’ fees) In any matter resuitir^g from action taken by the Town at the 
request of the Assodation under this Article. 
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ARTICLE XXXI > REPLACEMENTS 

A. No fuW-tIm© employee covered by this Agreement shall be replaced by a 

non-poNce officer, part-time or other personnel 

B. No post presently filled by a full-time employee covwd by this Agreement 
shall be covered by a norvpollce officer, part-time or other personnel. 






fWOOTWS WILL FOLLOW 
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ARTtCLg XXXll ■ TERM AND RENEWAL 


T>ils Agreement shafi in M force and effect as of July 1.2008. and shall remain 

in eff^ to and Including June 30,2013. 

IN WITNESS WHEREOP, the parties hereto have hereunto set their hands and 

seals at Guttenberg; New Jersey on this ^22^ day of _* . . 

2012 . 


LOCAL NO. 88. NEW JERSEY TOWN OF Gl^TENBERG 

STATE POLICEMEN’S BENEVOLENT HUDSON COUNTY, NEW JERSEY 
ASSOCIATICW, INC. (Patrolmen) ^, 

/1 \ L p f-P 


By: 


/, 


Date: 

ATTEST: 



♦ p 

Date: 
ATTEST: 


//A9 





TOWN OF GUTTENBERG 
HUDSON COUNTY, NEW JERSEY 


AND 

LOCAL 86. NEW JERSEY 

STATE POLICEMEN'S BENEVOLENT ASSOCIATION, INC 

(PATROLMEN) 

SIDE-BAR AGREEMENT 
(July 1,2008 - Jurw 30, 2012) 

A. All police officer? shall receive fourteen (14) pakj holidays per 

annum 

B. AJI employees, at their discretion, shall he entitled to the holidays 
referenced herein to be paid either In cash or In time off. The employee shall 
notify the employer no later than December 1 of the year preceding the year in 
which the holidays will be taken as to how many holidays the employee wishes to 
be paid In cash or how many In compensatory time, not to exceed seven (7) 
holidays, (n the event an employee elects to receive holidays in time off such 
shall be provided in accordarKe with the prevailing departmental practices and 
procedures, One half of the holidays which are to be paW In cash shall be paid In 
the first pay period in July of each year, and the other one-half of the holidays to 
be paid In cash shall be pakj in the first pay period of December of each year. 


FOR THE TOWN OF GUTTENBERG 



>ATROUfBH 



/u 



